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Group Highlights

August 2008	 UK regulator approves fund application to launch Old Broad Street Research mulit-manager models 
within SMARTfund.

	 UK subsidiary receives approval to operate Individual Savings Account (ISA).

July 2008	 Præmium provides University of Sydney staff and students access to p-Desktop and V-Wrap for research 
and educational purposes.

June 2008	 Merrill Lynch Equities Australia selects V-Wrap to provide portfolio administration services to its private 
client wealth management division.

May 2008	 Præmium raises $8 million through private placement to fund working capital and will ensure that the 
group is well placed to achieve its business plans in Australia and the UK.

	 p-Desktop Order Management capability and Portfolio Review Tools are launched.

April 2008	 UK subsidiary receives UK approval to launch retail SMA product.

	 Fat Prophets sign Letter of Engagement with UK subsidiary to launch a Fat Prophets branded version  
of Præmium’s British adaptation of the SMA, SMARTfund.

	 John Martin appointed as Managing Director of Praemium (UK) Ltd.

March 2008	 UK subsidiary enters into contract with leading UK platform provider Cofunds to provide a Capital Gains 
Tax (CGT) calculation service.

February 2008	 V-Wrap administers over $11 billion from Self-Managed Super Funds, representing over 13,200 portfolios 
and more than 3% market share.

	 Præmium/BlackRock SMA rewarded highest overall score for 2006 & 2007 by Investment Trends 2007 SMA 
Benchmarking and Technology Report.

December 2007	 Prime Financial Group selects V-Wrap as its preferred direct equities administration platform. 

November 2007	 UBS Wealth Management selects Præmium.

	 Evans & Partners select Præmium for front & back office functions.

August 2007	 UK subsidiary receives authorisation as a fund manager.

June 2007 	 p-Desktop launched.

	 Præmium /BlackRock SMA hits $200 million FUA milestone.

May 2007	 Præmium raises $10.5 million by private placement to fund p-Desktop market data services and UK 
expansion plans.

March 2007	 Præmium achieves $20 billion under administration.

November 2006	 Præmium appoints UK board.

October 2006	 Præmium London office opens.

May 2006 	 Præmium lists on the ASX.

February 2006	 V-Wrap achieves $10 billion under administration.

November 2005	 Launch of MLIM Customised Portfolio Service using Præmium’s SMA technology.

October 2005	 Præmium becomes a public company.

August 2005	 Development work commences on SMA technology.

	 Professional board is appointed.

October 2001	 Præmium founded by Arthur Naoumidis. 
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Grant Thornton Australia Limited is a member firm within Grant Thornton International Ltd. Grant Thornton International Ltd and the member firms are 
not a worldwide partnership. Grant Thornton Australia Limited, together with its subsidiaries and related entities, delivers its services independently in 
Australia.

Liability limited by a scheme approved under Professional Standards legislation*                                                                                                
*other than for acts or omissions of financial services licensees

hyperlinked to/from these statements. If users of this report are concerned with the inherent risks arising from electronic 
data communications they are advised to refer to the hard copy of the audited financial report to confirm the information 
included in the audited financial report presented on this web site

Independence
In conducting our audit, we complied with applicable independence requirements of the Corporations Act 2001. 

Auditor’s Opinion
In our opinion:

(a)	 the financial report of Praemium Limited is in accordance with the Corporations Act 2001, including:

i.	 giving a true and fair view of the company’s and consolidated entity’s financial position as at 30 June 2008 
and of their performance for the year ended on that date; and

ii.	 complying with Australian Accounting Standards (including the Australian Accounting Interpretations) and 
the Corporations Regulations 2001; and

(b)  	 the financial report also complies with International Financial Reporting Standards as disclosed in Note1(b). 

Report on the Remuneration Report 
We have audited the Remuneration Report included in pages 22 to 28 of the directors’ report for the year ended 30 
June 2008. The directors of the company are responsible for the preparation and presentation of the Remuneration 
Report in accordance with section 300A of the Corporations Act 2001. Our responsibility is to express an opinion on the 
Remuneration Report, based on our audit conducted in accordance with Australian Auditing Standards.

Auditor’s Opinion
In our opinion the Remuneration Report of Praemium Limited for the year ended 30 June 2008, complies with section 300A 
of the Corporations Act 2001.

GRANT THORNTON	 Brad Taylor

Chartered Accountants	 Partner

	 Melbourne, 29 September 2008
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Chairman’s Letter to Shareholders

When Præmium approached 
investors prior to our stock 
exchange listing in May 2006, 
we committed to a twofold 
strategy: to develop in Australia 
our proprietary portfolio 
administration service – now 
branded as V-Wrap – and 
our facilitation of separately 
managed accounts; and to take 
similar products to the United 
Kingdom where the market for 
financial services is evolving in 
a similar way to Australia’s and 
is much larger. 

With the successful growth 
of our V-Wrap and separately 

managed accounts businesses, and the extended product 
range we’ve added including p-Desktop and its trading 
capability, we are now a leading player in Australia in the 
provision of advanced portfolio services.

In the United Kingdom, complexities in the regulatory and 
tax systems delayed the design and launch of our products 
for that market; those delays and the additional costs they 
involved were the main reason for our additional capital 
raisings in May 2007 and May 2008.  

We have now gained authorisation for, and at time of 
writing are preparing to launch, financial service products 
which we see as having broader appeal within the UK 
market than those we originally envisaged.

The extended period of business development has impacted 
on our financial results.  Our policy is to write off development 
costs in the year in which they occur.  As a result – and 
despite good growth in earnings from our V-Wrap services – 
Præmium recorded a loss of $10.69 million over 2007-08.

Præmium’s cash holdings stood at $13.09 million at  
the end of the financial year and the company has  
no debt. The cash position will be managed carefully  
and conservatively, particularly over the period until  
significant revenues are achieved in the United Kingdom.

Looking ahead, directors expect the strong growth in 
Australian revenues to continue.  The UK business should 
produce its first significant sales during this financial year but 
the lumpy nature of the revenues from prospective sign-ups  
of clients mean it is not possible to quantify these revenues. 

Over the last financial year, our cost base rose sharply to 
meet the needs of business development in Australia and 
the United Kingdom. Looking ahead, we expect our costs 
to grow much more slowly over the current financial year 
as the orientation of our UK business switches from generic 
product development towards servicing the specific needs 
of growing client numbers. 

As we look ahead, it is important for shareholders to be 
aware that the costs of supplying our individual services are 
to a large extent fixed and contain a relatively small variable 
element. Thus scale will provide opportunity for increases 
in revenue to flow strongly through to shareholders. Given 
this leverage, along with the cutting-edge services we have 
developed and the strong growth in financial services in 
both Australia and the United Kingdom, I am extremely 
optimistic about Præmium’s future growth and the benefits 
that shareholders will derive.

At this year’s Annual General Meeting, Malcolm Taylor and 
Christine Silcox will be retiring as directors and not seeking 
re-election. The Board will then comprise of five directors, 
retaining a majority of non-executive directors. Rob Edgley 
will chair the Remuneration Committee.

Malcolm Taylor is retiring in part for health reasons and 
also to have more time to focus on his other commitments. 
Chris Silcox, who will continue as Chief Operating Officer 
for the Australian businesses, has asked to be freed of 
broader responsibilities as a director. She will remain  
a director of Praemium Australia Pty Ltd. The Board  
is pleased to acknowledge the many contributions they 
have both made as directors of the Company.

Præmium would also not be where it is today without 
the hard work of our employees who, once again, have 
displayed energy, imagination and focus.  

On behalf of the Board of Praemium Limited, I thank our 
shareholders for their patience and continued support. 
I hope you will be able to join us at the Annual General 
Meeting on 10 November, to be held at 11 am at Morgans  
at 401, which is located at 401 Collins Street, Melbourne.

Don Stammer
Chairman
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Group CEO Letter to Shareholders

Dear Fellow Shareholders,

Despite the difficult financial market 
conditions during 07-08 playing havoc 
on our share price, Præmium has 
continued to grow its market share 
and revenue streams.  Our key service 
metrics demonstrate a strong market 
position and growth potential for 
Australia and our UK business is now 
poised for launch having secured all 
necessary regulatory authorisations.

Since listing on the ASX in 2006, we 
have considerably expanded our 
service offering and potential revenue 
streams whilst also leveraging the 
efficiencies within the existing 
V-Wrap business model. A comparison 
between the 2006 and 2008 financial 
years shows that V-Wrap revenue has 
grown ten times faster than operating 
costs; demonstrating the strong 
leveraging within this business. With 
a circa 4% share of the addressable 
V-Wrap market (for which the primary 
competitor is the humble shoebox) 
there remains significant growth 
potential for V-Wrap in the future.

Our cash position was secured in May 2008 with a private 
placement of $8 million, leaving us with $13.09 million 
cash at bank at the end of the year and sufficient working 
capital to ensure that the Group is well placed to achieve its 
business plans in Australia and the UK. We are now focusing 
on managing cash flows and growing our revenues, with 
the additional revenue streams from p-Desktop, SMA and 
the UK businesses expected to kick-in during the coming 
financial year.

Admittedly it has taken a year longer than originally 
anticipated to prepare the UK business for launch. 
However, I strongly believe that this delay has been to our 
long-term advantage and has resulted in a significantly 
stronger product: the world’s first unitised Separately 
Managed Account.  To be marketed under the name of 
SMARTfund, this product responds to recent changes in the 
UK regulatory and taxation environment and will appeal 
to the mainstream market rather than a small niche.  In 
addition, the fund-of-fund structure within SMARTfund 
solves the perennial SMA problem of obtaining access 
to fund manager’s investment models and allows the 
construction of products which are risk-based model 
portfolios (currently in high demand by the UK financial 
planning community).  As of August 2008, all necessary 
regulatory approvals have been received for SMARTfund 
and, at the time of writing, we are in the final stages of 
preparing for its imminent launch.

For 2009 we anticipate strong continued growth of our 
existing service offerings and will strive to achieve positive 
cash flow as the impact of our broader range of revenue 
streams take effect.  In particular:

•	 The end of the SMA exclusivity period with BlackRock 
on the 8th November 2008 coincides with the market 
moving towards wider spread acceptance of the SMA 
and allows us to expand the number of SMA operators 
to whom we provide the service.  We plan to offer 
this opportunity to a limited number of operators for 
significant annual minimums, in recognition of our 
market leading capability.  

•	 Continued deployment of p-Desktop Order Management 
and Portfolio Review tools within the broking market  
will also develop p-Desktop’s own revenue stream,  
in addition to fuelling the growth of V-Wrap.  

•	 We also seek to achieve material assets under 
management and revenue from the UK business 
following the imminent launch of SMARTfund.

The continued market volatility is expected to strengthen 
our growth opportunities in the coming year as increasing 
pressure is placed on our target markets to seek low cost 
solutions.  Each of our services are well positioned as a low 
cost offering within their segment.

Præmium would not have been able to achieve so much in 
the last year without its high calibre staff and I thank them 
for their commitment, energy and focus.

In conclusion, I would  like to express my thanks to you 
for your support and continuing to accompany us on the 
journey towards growth and a successful future.

Arthur Naoumidis
Group Chief Executive Officer
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Strong leveraging within 
the existing V-Wrap 
business with revenues 
growing ten times faster 
than operating costs 
since 2006

> 140% increase  
in V-Wrap revenue  
since 30 June 2006

> 14% increase  
in V-Wrap operating 
costs since 30 June 
2006

V-Wrap	 FY ‘06	 FY ‘08

Committed Portfolios	 15,831	 37,040

		  (‘000)	 (‘000)

Revenue	 $2,502	 $5,996
	 Direct costs	 $2,513	 $3,238
	 Less Expanded Market Data		  -$364
Operating Costs	 $2,513	 $2,874
Gross Margin	 -$11	 $3,122



Præmium Group at a Glance

Primed for Growth

What we do

We specialise in the provision of portfolio management 
services to accountants, stockbrokers, self managed super fund 
administrators and large institutions.

07-08 Strategic Priorities	 07-08 Initiatives & Accomplishments

Drive revenue growth	 •	 V-Wrap revenue increased by 41%. This is lower than the 62%  
through greater V-Wrap 		  growth in portfolio numbers as a result of the volatile market 
penetration and diversification 		  impacting the asset-based fees from institutional clients.  
of service range (see page 6-7) 		  This trend will be reversed as the share market moves into  
		  recovery phase. 
	 •	 Early revenue streams are now evident from p-Desktop,  
		  SMA and the UK business. 

Increase penetration of	 •	 Portfolio numbers increased by 62%; 32% of these from 
V-Wrap and expand our 		  institutional clients, 27% from new services and 41% from 
footprint in the SMSF 		  organic growth.  
market (see page 6)	 •	 V-Wrap is the largest investment administration platform for  
		  SMSFs in the market; administering over $18 billion for 15,486  
		  SMSFs (an increase from 30 June 2007 of 55% and 122% respectively).  
	 •	 p-Desktop has been deployed by 159 services as an extended  
		  value-add to V-Wrap. 
	 •	 Enhanced ongoing support to improve new client take-on and  
		  organic growth.

Cement the delivery of	 •	 Selected by UBS, Credit Suisse and Merrill Lynch for portfolio 
advanced portfolio services 		  administration services. 
in the institutional market 	 •	 Expanded Asgard offering to support their SharePort offering. 
(see page 7)	 •	 Developed multi-currency/multi-exchange capability  
		  (currently being piloted).

Expand the product line to	 •	 p-Desktop launched in July 2007 and was further enhanced 
increase penetration in the 		  to offer Order Management capability. 
broking market (see page 8)	 •	 Order Management now live with one broking client; who  
		  executes trades directly to the ASX via p-Desktop.

Consolidate our market-	 •	 BlackRock/Præmium SMA named top product in Investment 
leading position for the 		  Trends SMA Benchmarking and Technology Report (Dec 2007). 
Separately Managed Account 	 •	 Præmium is one of the most recognised brands within the SMA 
(see page 9)		  space (Investment Trends SMA Report, 2007).

Establish key partnerships	 •	 Established and developed relationships with: 
in the United Kingdom		  -	 Cofunds: The largest independent platform in the UK 
(see page 13)	 	 	 administering over GBP15 billion (as at 30/05/08) 
		  -	 Old Broad Street Research: A leading investment research 
			   provider who constructs model portfolios for financial advisers 
		  -	 Capita: A top 100 FTSE company that provides business  
			   outsourcing for financial services companies and powers the  
			   Enabler platform (an integrated best of breed client and business  
			   management platform)

Secure regulatory approval	 •	 Approval as Fund Manager (to operate a retail fund) received in 
for SMARTfund launch 		  August 2007. 
(see page 13)	 •	 Approval of ‘proof of concept’ SMARTfund prospectus received  
		  in April 2008. 
	 •	 Approval of first commercial prospectus received in August 2008. 
	 •	 SMARTfund will be launched imminently. 

Our strategy

Our strategy is to continue to expand our market share in 
Australia and leverage our unique technology and services 
to expand into the United Kingdom; one of the worlds largest 
financial services markets.

08-09 
Strategic 
Priorities

•	 Drive revenue growth 
through the variety 
of services currently 
offered

•	 Continue to increase 
V-Wrap penetration 
and expand our 
footprint in the  
SMSF market

•	 Increase penetration 
of p-Desktop in the 
broking market by 
deploying Order 
Management capability  
more widely

•	 Expand SMA operators 
following the end  
of the BlackRock 
exclusivity period

•	 Commence live 
operation in the United 
Kingdom and achieve 
material revenue 
and assets under 
management
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Key Facts & Figures

Service Metrics

	 June 2008	 June 2007	 % change

V-Wrap
Funds under Administration	 $29.2 billion	 $24.1 billion	 ↑ 	 21%

Committed Portfolios	 37,040	 22,860	 ↑ 	 62%

Number of Wholesale Clients	 462	 346	  ↑ 	 34%

Separately Managed Account
Funds under Management	 $338 million	 $193 million	 ↑ 	 75%

Number of Services	 143	 57	 ↑ 	151%

p-Desktop
Number of Services	 159	 0	 ↑ 	 159

Financial Metrics
Australia and UK Financial Summary

	 Revenue	 Costs	 EBITDA	 Corporate	 EBITDA Net of 
	 	 	 	 Costs	 Corporate Costs  
	 ($’000)	 ($’000)	 ($’000)	 ($’000)	 ($’000)

Australia
VWrap	 5,996	 3,237	 2,759	 1,804	 955
SMA	 226	 928	 (702)	 517	 (1,219)
Desktop	 40	 519	 (479)	 289	 (768)
Subtotal	 6,262	 4,684	 1,578	 2,610	 (1,032)

United Kingdom	 128	 6,393	 (6,265)	 3,563	 (9,828)

Corporate	 396	 6,569	 (6,173)

Totals	 6,786	 17,646	 (10,860)	 6,173	 (10,860)
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$13.09m
Cash at bank for  
June 30 2008

142%  
increase
Net margin* per  
V-Wrap portfolio

>

Quarterly Invoiced Revenue

Ju
l-

Se
p 

20
04

$

Ja
n-

M
ar

 2
00

5

Ju
l-

Se
p 

20
05

Ja
n-

M
ar

 2
00

6

Ju
l-

Se
p 

20
06

Ja
n-

M
ar

 2
00

7

Ju
l-

Se
p 

20
07

Ja
n-

M
ar

 2
00

8

O
ct

-D
ec

  2
00

4

Ap
r-

Ju
n 

 2
00

5

O
ct

-D
ec

 2
00

5

Ap
r-

Ju
n 

20
06

O
ct

-D
ec

 2
00

6

Ap
r-

Ju
n 

20
07

O
ct

-D
ec

 2
00

7

Ap
r-

Ju
n 

20
08

0

500,000

1,000,000

1,500,000

2,000,000

Cost per portfolio

Net Margin* Per V-Wrap Portfolio 
(June 2007)

Net margin* per portfolio

81%

19%

Cost per portfolio

Net Margin* Per V-Wrap Portfolio 
(June 2008)

Net margin* per portfolio

54% 46%

* Net Margin Praemium Australia Ltd before interest, depreciation and corporate costs.



Review of Operations – Australia
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Principal Activities

In Australia, Præmium specialises in the 
provision of portfolio management services to 
accountants, stockbrokers, self managed super 
fund administrators and large institutions.

We currently provide three core services:

V-Wrap
V-Wrap is an online portfolio administration service which 
is used by those involved in advising on or administering 
investment portfolios.  It provides daily valuations of assets, 
comprehensive portfolio reporting and a sophisticated 
corporate action and tax engine. 

p-Desktop
p-Desktop combines market data, order management and 
portfolio review tools to help brokers and advisers keep 
track of the market, analyse investment portfolios and 
strengthen their relationships with clients.

Separately Managed Account
Præmium’s SMA technology supports the BlackRock 
Customised Portfolio Service, a personalised investment 
portfolio that is offered as a non-unitised managed fund 
for investors who want to participate directly in the stock 
market and also benefit from professional fund management 
advice.  From November 2008, Præmium will be able to  
offer its SMA technologies to a broader range of clients.

Our products & services

V-Wrap

V-Wrap is Præmium’s flagship offering in Australia and as at 30 
June 2008 was used by over 460 financial service, accounting, 
tax and administration businesses with committed funds 
under administration in excess of $29.2 billion.

Sales have continued to grow throughout the last year with 
the value of assets under administration and the number of 
portfolios increasing by 21% and 62% respectively. Although 
sales were slower at the start of 2008 as advisers grappled 
with client enquiries on the volatile financial market, we saw 
record sales during June and July 2008. We believe this was 
fuelled by the end of year reporting period and the increased 
focus on low cost solutions with the current market climate. 

We also increased our footprint within the rapidly growing 
Self Managed Super Fund (SMSF) market, administering 
over $18 billion for 15,486 funds as at 30 June 2008. This 
represented growth of 55% assets under administration and 
122% funds from 30 June 2007 and we believe makes V-Wrap 
the largest SMSF investment administration platform in 
Australia. SMSFs continue to be one of the fastest growing 
segments of the market and expanding our market share is 
a key growth strategy for V-Wrap. There is strong alignment 
between SMSFs preference for direct equity investments 
and V-Wrap’s capabilities and we maintain high exposure 
through our sponsorship and active participation in the 
SMSF Professionals Association of Australia (SPAA).

Revenue from V-Wrap increased by 41% as compared to the 
previous year. The revenue growth rate is lower than the 
portfolio growth rate of 62% due to institutional arrangements 
being charged on an asset-based fee. The volatile financial 
markets during the last year resulted in lower asset under 
management values for these services. This trend is likely  
to reverse as share markets move into a recovery phase.

About V-Wrap
Launched in 2002, V-Wrap was designed in response to 
an increasing trend towards direct equity investment 
by Australian investors to meet their complex tax and 
investment reporting requirements.  As a result V-Wrap now 
provides one of Australia’s most comprehensive corporate 
action databases and excels in multi-asset administration, 
corporate action processing and sophisticated tax and 
investment reporting.

Almost any asset can be recorded within V-Wrap, including 
ASX quoted securities, managed funds, fixed interest 
instruments and ‘personal’ assets.  Wherever possible, the 
prices of quoted assets, other published rates and prices and 
transactional information is updated on daily basis via data-
feeds from the ASX, broker contract notes, wrap platforms, 
cash account providers and other third party suppliers.
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V-Wrap differs from the services provided by our 
competitors in a number of ways, including:

•	 The dynamic corporate action overlay which 
automatically updates and provides full details of the 
tax treatments for corporate actions.  The complete 
corporate action history for ASX listed securities can 
be reconstructed for each and every portfolio, enabling 
advisers to provide comprehensive and complete tax 
reporting for all of their investment clients. As well as 
saving investment portfolio administrators hours of 
time, this feature improves the accuracy of ongoing 
investment and tax reporting to their clients.

•	 The non-custodial nature of V-Wrap means that it is 
generally offered on a low flat fee per portfolio basis, 
rather than percentage of assets under administration 
basis.  For many investor clients this will result in 
significant cost savings when compared against 
alternative custodial based platforms; a real advantage 
in a volatile financial market when cost reduction is 
crucial to improve a client’s portfolio performance.

•	 As V-Wrap is a service, not a software product, ongoing 
maintenance costs are minimised and our clients do 
not need significant technology resources or expertise 
to maintain the software, integrate it with hardware 
or deal with upgrades.  The service is supported by 
Præmium’s Client Service team, made up of experienced 
portfolio analysts, as well as a team of IT developers 
and project management personnel.  All users receive 
the rights to use service enhancements and new 
functionality as it is released into production without 
the cost and technical issues of upgrading software.

Key developments for 07-08
We continue to enhance V-Wrap to meet the ongoing 
requirements of our existing and potential clients, as 
well as to stay ahead of the competition.  Enhancements 
during the last year included an interface with COIN 
financial planning software, automation of data-feeds with 
Macquarie CMT and Cash XL products, integration with 
GBST to enable multi-account holding reconciliation and 
superannuation member contribution splits.

A significant enhancement for V-Wrap during the last 
year has been the development of multi-currency / multi-
exchange capabilities which will enable the recording and 
pricing of securities listed on international exchanges  
in V-Wrap portfolios. Where possible, corporate actions  
will also be automatically updated for these assets.  

This enhancement is currently being piloted by select 
clients and will be made available to other clients during Q1 
08-09 for a small annual fee, to be charged in recognition of 
the additional ongoing servicing required to maintain this 
functionality which will only have application to a certain 
segment of our broad client group.

Looking forward
For the first time since the launch of V-Wrap in 2002, we will 
be increasing the standard price of V-Wrap by 20% to $240 
(plus GST) per portfolio per annum effective 1st November 
2008. In a small number of cases we provide services on 
‘non standard’ fees – generally to foundation clients and 
others who provide beta testing and other support or to 
larger institutional clients who have higher annual charge 
commitments. The charges for many of these clients have also 
been increased. This price rise reflects the increased value 
of V-Wrap given the significant enhancement of the service 
since launch. At the increased price, V-Wrap continues to offer 
outstanding value and remains one of the most competitively 
priced platforms in the market.

The volatile financial market is expected to place advisers 
under increasing pressure to explain and minimise poor 
performance in investment portfolios to their clients.  
We believe that advisers will have no choice but to closely 
examine the cost of investing and seek lower cost solutions.   
It is therefore expected that continued volatility in the financial 
market will fuel new sales of V-Wrap, not hinder them.

In addition, recent changes to the ongoing service strategy, 
including the introduction of a mandatory Implementation 
Service and the creation of our own Relationship Development 
Team to assist the ‘on-boarding’ of new clients (see page 10 for 
further detail), have been introduced to facilitate and increase 
the usage of the platform by existing clients and therefore 
enhance organic growth and retention rates.

Continued enhancement of V-Wrap will continue through-
out 08-09 to meet client requirements and maintain our 
competitive advantage. These enhancements will include 
new functionality to meet requirements of fund manager 
operation businesses, a new target market for V-Wrap.
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p-Desktop

p-Desktop, launched in June 2007, is the most recent 
addition to Præmium’s services in Australia.  During its 
first year, p-Desktop has continued to be significantly 
enhanced and, as at 30 June 2008, has been deployed by 
159 organisations, of which 27 have deployed streaming 
data and one is already using p-Desktop to route execution 
orders to the ASX.

Initially introduced to drive organic portfolio growth in 
V-Wrap by exposing more clients to benefits of the service, 
p-Desktop is also now generating its own revenue stream 
via data streaming and order management charges.

About p-Desktop
p-Desktop is a desktop application which provides market 
data (delivered, at the option of our client, on a live, delayed 
or on demand basis), order management and portfolio 
review tools to help brokers and advisers keep track of the 
market, analyse investment portfolios and strengthen 
their relationships with clients.  p-Desktop also integrates 
with V-Wrap to provide ‘intraday’ (rather than end of day) 
valuations, capital gains analysis and performance reporting.

p-Desktop can be deployed in a variety of ways to suit 
an adviser’s internal business and client requirements.  
For example, full service brokers and financial planners 
who have authority to trade in direct equities can deploy 
p-Desktop as a comprehensive system enabling market 
data analysis, client portfolio reviews and trade execution.  
Alternatively, financial planners and accountants can 
cut-down the functionality in p-Desktop to simply deploy 
market data service which is fully integrated with V-Wrap, 
providing the opportunity to review market data and live 
portfolio reporting, including capital gains analysis.  At the 
election of the client (and at different price points), price 

and news data can also be provided on different bases: 
20-minute delay, on demand and live streaming; depending 
upon the requirement of the user.  

All of Præmium’s V-Wrap clients have the right to receive 
access to p-Desktop with 20-minute delay data free of 
charge.  Additional fees are charged for on demand and live 
data streaming as well as the Order Management, Portfolio 
Reviewer and Portfolio Planning tools.

As far as we are aware, p-Desktop provides the only ‘real 
time’ capital gains tax performance system available 
in Australia, possibly anywhere in the world. Other 
competitive differentiators include the modelling 
capability of Portfolio Reviewer and Model Rebalancer 
which allows the user to conduct rapid reviews of portfolios 
and generate a customised short form Statement of Advice.

Key developments for 07-08
Three major enhancements to p-Desktop’s functionality have 
been developed over the last year.  These enhancements has 
been specifically developed for licenced equity advisers.

Firstly we have introduced Order Management, developed 
specifically for brokers to enable orders to be routed directly 
to the ASX or via a participating broker. Users can view, buy, 
sell, amend and cancel orders. Dealers have the ability to 
manage client orders, whilst administrators can establish 
account vetting rules.  Orders can also be placed individually, 
or multiple orders can be placed into the market at once.

The second major enhancement is the Portfolio Review 
tool.  This allows the user to assess the impact of proposed 
transactions on an individual portfolio holdings, asset 
allocation and real-time unrealised capital gains position.  
Once the review is complete their short form Statement 
of Advice can be produced directly from p-Desktop, 
incorporating details of the current and proposed investment 
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portfolio, proposed transactions and impact on the capital 
gains position, asset allocation and estimated yields.

Finally, Model Rebalancer facilitates the review of multiple 
portfolios at the one time using a model portfolio approach. 
Existing portfolios are compared against a model to 
determine the transactions required to rebalance each 
portfolio in line with that particular model.  Each portfolio 
can be customised by excluding stocks, substituting stocks or 
setting rounding or maximum stock limits.  As with Portfolio 
Reviewer, a  Statement of Advice customised to meet the user’s 
own compliance and branding requirements is produced for 
each portfolio.  This functionality can help to streamline the 
administration of Individually Managed Accounts.

Looking forward
We will seek to increase our penetration in the broking 
market during the next year through continued 
enhancement of p-Desktop and wider deployment of 
the Order Management capability.  Enhancements will 
include managed fund execution capability for selective 
partners, analytics for fund manager operators and further 
streamlining of the Order Management capability. 

Separately Managed Account  
(SMA) Technology

Præmium’s SMA technology is currently provided 
exclusively to BlackRock Investment Managers (Australia) 
Limited (formerly known as Merrill Lynch Investment 
Managers, MLIM) and supports the BlackRock Customised 
Portfolio Service.  As at 30 June 2008, 143 dealer groups 
had signed up to the service with 36 Product Disclosure 
Statements on issue and 90 model portfolios to choose 
from.  Funds under management reached $338 million 
at year end, an increase of 75% on the previous year and 
a reasonable achievement given the detrimental impact 
of the falling asset values and low new investment levels 
associated with the volatile financial market.

In a relatively new and increasingly competitive space, 
Investment Trends 2007 SMA Benchmarking and Technology 
Report found the BlackRock/Præmium SMA to provide the 
most comprehensive range of functionality in the market 
in both 2006 and 2007.  Differentiating features included 
the extensive online functionality available to advisers 
across all business processes, the large investment choice, 
white labelling and high integration capability.  In addition, 
Investment Trends 2007 SMA Planner Report found that 
BlackRock had the second highest top of mind awareness 
amongst SMA and non-SMA planners, with Præmium 
software being the most prominent with non-users.

About SMAs
A Separately Managed Account (SMA) is a personalised 
investment portfolio offered as a non-unitised managed 
fund for investors who want to participate directly in 
the stock market and also benefit from professional fund 
management advice.

Our technology supports the SMA that is structured as a 
retail managed investment scheme under which securities 
are held beneficially by the investor.  This structure allows 
investors to access the intellectual property of a fund 
or portfolio manager in the form of a ‘portfolio model’, 
generally at a lower cost than a conventional managed 
fund, wrap or master trust.  The technology also enables 
the blending of two or more portfolio models which gives 
financial advisers the ability to create a unique ‘fit’ for  
individual investors by creating a portfolio to reflect their 
individual risk and return needs.  Furthermore, investment 
strategies can be customised by substituting stocks, 
prohibiting investment in undesirable stocks and  
switching between models.

SMA account holders who have access to V-Wrap and 
p-Desktop are able to view their SMA portfolios alongside 
their non-SMA assets (if they have been recorded on V-Wrap).

Looking forward
Præmium’s exclusivity arrangement with BlackRock expires 
on the 8th November 2008. 

We continue to believe that the market’s appetite and 
demand for SMA solutions will grow over the coming years 
and we plan to reach as large a share of this market as 
possible, whilst maintaining the market leading position of 
our capabilities and ensuring that we continue to provide 
excellent service.

Our intention for the deployment of our SMA technology 
after the 8th November 2008 is to have only a relatively small 
number of licences (with material minimum fees) in place 
with companies who will actively target this market segment.  

We also plan to leverage the development of the SMA 
technology that has been undertaken for the UK market 
and introduce some of this capability within Australia.
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Sales and Service Strategy

During the last year we have implemented 
various changes to our sales and service 
strategy to improve the new acquisition, 
organic growth and retention of clients.

New client acquisition

The state-based sales team, which was established during 
06-07, have continued to build Præmium’s footprint by 
expanding their prospecting databases, attending targeted 
events and educating financial advisers on the benefits  
of our services.  Marketing activity has supported their 
efforts by generating brand exposure through media and 
selected sponsorships, exhibiting at conferences and 
providing sales aides.

The sales approach has also moved away from signing 
new services for a standard 25 minimum portfolios, 
in recognition that many services have a much higher 
minimum potential and will achieve a higher level of 
system competence and commitment with increased 
usage of the service.  The sales team work with prospects 
to understand their business requirements and portfolio 
potential, in the aim to establish a service contract which 
will result in the most efficient and appropriate service 
offering for their business.

As a result, new (non-institutional) sales for the last year 
increased by 24%.  We also continue to pursue institutional 
clients of significant size, resulting in selection by UBS 
Wealth Management and Merrill Lynch Equities Australia 
during 07-08.

Organic growth and retention

Organic growth – that is, growth in portfolio numbers as 
a consequence of the increase in the number of portfolios 
activated by existing clients – increased by 13% as 
compared to last year.  The rate of attrition – that is, the loss 
of portfolios as a consequence of clients closing portfolios 
or ceasing to use the service – over the last year did increase 
from 7.4% to 9.2% and is mostly a result of services losing 
clients, or clients closing direct equity portfolios, in the face 
of financial market losses as opposed to clients ceasing to 
use Præmium’s services altogether.

In December 2007 we conducted a Customer Satisfaction 
Survey with a view to gauging clients reactions to 
Præmium’s services. We spoke to more than 40% of our 
clients.  The results of this survey were very positive,  
with 92% of clients confirming that they are satisfied  
or extremely satisfied with our systems and services.  

In recognition of some feedback received from the 
Customer Satisfaction Survey, and to further improve 
organic growth and retention rates, we implemented 
changes to the ongoing service strategy during June 2008. 

These changes included:

•	 The introduction of a Relationship Development Team 
to assist in the ‘on-boarding’ of new clients to V-Wrap 
and p-Desktop.  This team is responsible for ensuring 
that clients reach their minimum number of committed 
portfolios by adopting a pro active approach with clients 
to identify training and implementation requirements 
as well as any issues which may prevent successful 
implementation.
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•	 The introduction of a mandatory Implementation 
Service to assist new clients to  load and reconcile their 
client’s portfolios so that they commence using the 
service and integrate it into their business operations 
as soon as possible after signing up.  We decided to 
make implementation a mandatory component of our 
service for new clients in response to the considerable 
success of the Implementation Service thus far, and in 
recognition that the most difficult step for most clients 
to get the full benefit out of V-Wrap is in finding the time 
to set up client portfolios.  

•	 The separation of the client service and operational 
duties within the Client Service Team.  This separation 
will better facilitate recruitment of new staff based on 
specific skill sets.  All Client Service staff are highly 
experienced and have broad technical knowledge 
thereby ensuring continued a high quality of customer 
service delivery.

We have enhanced our ongoing communications with 
clients by introducing a monthly newsletter, providing 
regular group webinar training sessions which provide 
clients with the opportunity to join an online training 
session to brush up on their system administration skills 
and the creation and distribution of a Client Marketing 
Toolkit to assist our clients to market Præmium to their 
end-client investors.  Regular user groups are also held to 
ensure clients are informed about new enhancements and 
have an opportunity to provide feedback and suggestions 
for future development.

Strategic Priorities for 08-09

Our position in the Australian market is 
continuing to gain strength, with our range 
of services and target market expanding to 
include broader segments of the financial 
planning, accounting, SMSF administration, 
broking and institutional markets.

Key priorities for the Australian business during 08-09 include:

•	 Increase the market share of V-Wrap via new services 
and penetration within the existing client base

•	 Expand our footprint within the growing SMSF market

•	 Increase our penetration of the broking market  
through wider deployment of p-Desktop’s Order 
Management capability

•	 Continue to seek opportunities within the  
institutional market 

•	 Secure a limited number of SMA operators, for material 
minimum fees, following the conclusion of the 
exclusivity period with BlackRock Investment Managers 
(Australia) Limited.
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Principal Activities

In the United Kingdom, Præmium specialises 
in the provision of portfolio administration 
services and leverages the leading edge 
technology developed in Australia to deliver 
cost-effective investment administration 
services to the UK financial services industry. 
Our potential client base includes financial 
planners, brokers, accountants, wrap 
providers, private banks, wealth managers  
and asset managers.

We are now promoting three primary products  
and services in the UK market including:

SMARTfund
SMARTfund is our flagship offering in the UK and is an 
adaptation of the Separately Managed Account concept. 
This adaptation bears in mind the local regulatory,  
taxation and distribution environment.

V-Wrap
The V-Wrap service from Australia has been adapted 
to comply with the local taxation and distribution 
environment.  Due to the different stage of development  
of the UK platform market, V-Wrap is currently promoted  
as a means to achieve consolidated reporting of 
SMARTfund and non-SMARTfund assets.

Capital Gains Tax Services
This offering leverages the sophisticated capital gains tax 
engine within V-Wrap to offer capital gains calculators and 
reporting services.  Our first UK client, leading platform 
provider Cofunds, implemented this service in March 2008.

Our products & services

SMARTfund

SMARTfund is our flagship offering in the UK and is an 
adaptation of the Separately Managed Account (SMA)
concept.  Activities in the last year have included the 
establishment of the technology, business operations  
and regulatory approvals for this offering and at the time  
of writing, we were making final preparations for launch.

About SMARTfund
Unlike Australia, in the UK there are tax advantages for 
investors to hold assets within an authorised unit trust 
structure in comparison with holding assets directly.   
The UK unit trust (or Collective Investment Scheme) does 
not distribute capital gains and losses to investors on an 
annual basis, but rather rolls up these gains/losses such that 
the investor incurs the tax liability when they dispose of the 
unit. This fundamental difference between Australian and 
UK managed investment taxation has required us to ‘wrap’ 
the SMA within an Authorised Unit Trust. 

We have taken this into account in planning for and structuring 
our approach to delivering our SMA technologies to the UK 
market, and created a unique structure which delivers a blend 
of the benefits of the efficiencies and transparencies offered 
by SMA and the tax efficiencies, familiarity and marketability 
of UK authorised Collective Investment Schemes. The result is 
the SMARTfund; our proprietary Separately Managed Account 
Retail Trust. This unique structure provides us with several 
strategic advantages:

•	 SMARTfund enables the management of model 
portfolios within a collective investment structure, 
ensuring that investors are not exposed to capital gains 
consequences when investment managers alter their 
model portfolios (which they would have been if they 
held the underlying assets beneficially).  

•	 Model portfolios of funds are becoming increasingly 
popular as UK financial advisers recognise the need 
to streamline advice processes and meet growing 
regulatory and compliance demands.  So far as we are 
aware only SMARTfund enables advisers to establish 
their model portfolios in a way that offers both the 
tax protection of the authorised unit trust and the 
transparency to view the underlying fund holdings.  

•	 SMARTfund enables the efficient creation of risk 
profiled investment strategies that can be updated for 
all clients in the same risk category without creating tax 
events for those clients or the need for additional review 
consultations. This can also assist advisers to meet their 
increasingly onerous obligations under the UK’s “TCF” 
(Treating Customers Fairly) rules.
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•	 As the UK financial market moves from insurance sales 
to a managed investment culture, advisers are seeking 
new ways to create value in their business. SMARTfund 
offers the ability for firms to do this by branding and 
launching their own version of SMARTfund. This 
provides advisers with the opportunity to have more 
control over their revenue streams and allows them to 
build capital value in their business based on assets 
under management.

•	 The unique SMARTfund structure and underlying 
technology have also allowed us to introduce a charging 
structure whereby advisers can agree with their clients 
the remuneration to be paid to them (called Customer 
Agreed Remuneration).  We understand this to be a 
unique feature for a managed investment and will be 
considerably attractive to IFA groups and adviser firms 
that have embraced the move from a commission based 
to fee or service based fee model.  This feature has been 
approved by the FSA and is aligned with the regulator’s 
overall retail market strategy to ensure that the industry 
more clearly acts in the best interest of customers and 
treats them fairly.  

We are also pursuing opportunities with asset managers, 
private banks and brokers who may wish to utilise the 
traditional SMA technology to industrialise the rebalancing 
and customisation of individual direct equity portfolios. 

Key developments for 07-08
The regulated nature of an Authorised Unit Trust has required 
us to seek several approvals from the Financial Services 
Authority (FSA).  We were granted approval in August 2007 as 
a Fund Manager, which allows us to manage a retail Collective 
Investment Scheme in the UK. The second necessary approval 
was granted in April 2008 which confirmed that the unique 
structure and features of SMARTfund were acceptable to the 
FSA and consistent with the UK’s complex financial services 
regulation and principles.  The final necessary approval 
was received in August 2008, which approved the specific 
sub-funds which will be made available for investment 
via authorised financial advisers. At the time of writing 
SMARTfund is being prepared for imminent launch.

In addition, we have adapted the SMA technology to cater 
for models of funds (in addition to models which hold direct 
equities).  This is of real appeal to the UK market where 
there is currently less familiarity in the retail market with 
direct equity investments.  This is a development which we 
plan to introduce in our Australian offering as it may also 
broaden the appeal of SMAs.

Clients and distribution partners
Although SMARTfund is attracting a significant amount of 
interest within the UK financial planning community, we 
have been unable to complete contractual arrangements 
for distribution until all the required regulatory approvals 
were finalised. Nevertheless, we have secured several 
important partners which assist in building credibility  
and providing distribution for SMARTfund.

The first SMARTfunds available under the SMARTfund 
Advantage (the first umbrella trust arrangement) will be 
managed with the advice of Old Broad Street Research 
(OBSR) Ltd.  OBSR is the only research business in the 
UK that supplies qualitative and quantitative investment 
analysis to leading fund ratings and investment panels.  
Many advisory businesses already use OBSR to construct 
model investment portfolios for their business.  

In addition, the models OBSR provide will link to risk 
profiles within well known and highly respected financial 
planning software Finametrica. This ensures that 
SMARTFund can integrate seamlessly into the adviser’s 
process from risk profiling and asset allocation through to 
fund selection, increasing its attractiveness to our primary 
distribution channel.

We have also signed a Letter of Engagement with Fat 
Prophets, one of the world’s leading independent stock 
market research houses, to develop a SMARTfund which 
will carry Fat Prophet UK’s branding and be populated with 
funds reflecting Fat Prophets investment strategies.  This 
offering, which is in the product development stage now, 
will be distributed through Fat Prophet’s UK client base 
and by leveraging existing alliance arrangements with TD 
Waterhouse and RBS/Natwest Stockbrokers. As a successful 
user of the BlackRock Customised Portfolio Service in 
Australia (using Præmium’s proprietary SMA technologies) 
we are confident that Fat Prophet’s strong understanding of 
the advantages of the SMA and commitment to its success 
will assist us to demonstrate its potential in the UK market.

Work also continues with Argenta, a licenced Lloyds 
Advisor and Members Agent, to develop a solution based 
on Præmium’s SMA for their high net worth clientele 
and in the longer term to adapt V-Wrap for the particular 
requirements of the Lloyd’s market.  Lloyd’s has recently 
completed a review of its members reporting requirements 
and, together with Argenta, we have agreed in principle to 
await the outcomes of that review to determine the most 
appropriate way to move forward with this opportunity. 
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Looking forward
SMARTfund will be launched imminently and promoted 
through media activity, a roadshow in 5 key cities with key 
partners and the extensive prospecting database that has 
been developed over the last 18 months.

As a result of an active sales and marketing approach to 
build awareness of SMARTfund prior to launch, we have 
received considerable interest in SMARTfund.  A period of 
education and client take-on is expected before we will see 
significant funds flow into the offering, although all steps 
have been taken to shorten this period as much as possible. 

V-Wrap

V-Wrap is being marketed in the UK alongside SMARTfund 
as a means to achieve consolidated reporting of the 
SMARTfund and non-SMARTfund assets.  Crucially, 
V-Wrap also helps advisers to assess and manage the capital 
gains impact of moving assets from existing holdings into 
SMARTfund.

Key development for 07-08
Dramatic changes to UK Capital Gains Tax regime were 
announced in October 2007 in the attempt to reduce the 
complexity in calculating CGT and move to a flat capital 
gains tax rate of 18%.  These changes required further 
amendments to the V-Wrap system and are currently being 
reviewed for sign off by external tax advisers.

Capital gains tax service

Due to the complexities within the capital gains tax regime 
(even after the so-called simplification changes) there 
are few comprehensive CGT calculation and reporting 
services available in the UK.  This gap in the market allows 
us to leverage the sophisticated capital gains tax (CGT) 
engine within V-Wrap to offer capital gains calculators and 
reporting services to other platforms, product providers or 
financial advisers.

Clients and distribution partners
Our first UK client, Cofunds, implemented our CGT 
calculation service in March 2008.  Cofunds is the largest 
independent investment platform in the UK with over 
GBP15 billion assets under administration (as at 30/05/08), 
representing a 19% market share.  Præmium developed 
and currently hosts the calculation engine, white-labelling 
the service in Cofunds livery.  Cofunds have now made the 
service available to 100 of its authorised intermediaries. 

Strategic priorities for 08-09
We now have strong foundations in place to commence 
live operation of our UK business.  We have secured well 
recognised and respected partners to assist in distribution 
and promotion of our services and now also have the 
necessary regulatory authorisations in place.

Key priorities for the United Kingdom business during  
08-09 include:

•	 Commence live operation of SMARTfund

•	 Continue to seek strong distribution partners  
for SMARTfund

•	 Secure material revenue and assets under management 
for SMARTfund

•	 Continue to seek clients and distribution partners  
for the V-Wrap and CGT calculation services.

Cofunds Capital Gains Tax Calculator
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Results
The consolidated loss after income tax attributable  
to the members of the company was $10,687,427.

The Group’s net asset position at 30 June 2008 was 
$14,980,640 with $13,086,527 held in cash or cash 
equivalents.  The Group is debt free.

Significant Change  
in the State of Affairs
A share placement occurred on 26 May 2008 under  
which $8,000,000 at $0.40 per share was raised.

The funds raised will be used to fund working capital to 
ensure that the group is well placed to achieve its business 
plans in Australia and the UK, as set out in the Company’s 
2005 prospectus and subsequent annual reports.

After Balance Date Events
No matters or circumstances have arisen since the end 
of the financial year which significantly affect or may 
significantly affect the operations of the Group, the results 
of those operations or the state of affairs of the Group in 
future financial years.

Future Developments
The Group will continue its activities as outlined in its 
prospectus dated 13 April 2006 and subsequent disclosures 
to the ASX.  In the opinion of the Directors, disclosure 
of any further information would be likely to result in 
unreasonable prejudice to the consolidated entity.

Dividend Recommended, 
Declared or Paid
The Company has not recommended, declared or paid  
a dividend in respect of the full year result.
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The qualifications, experience and special responsibilities of each person who has been a director 
of the Company at any time during or since the end of the financial year are provided below.

Chairman – Dr Donald William Stammer

Don Stammer studied economics at the University of New England and the Australian 
National University. He taught economics and finance at both universities prior to 1971, 
when he joined the Reserve Bank of Australia, where he held senior positions in the  
Bank’s Research Department and its Banking and Finance Department.

From 1981 to 2001, Dr Stammer was Chief Economist/Director of Investment Strategy  
for Deutsche Bank and its predecessor Bain & Company.

In addition to his role as non executive Chairman of the Company, Dr Stammer is a  
non-executive director of ING Private Equity Access Limited. Previously, Dr Stammer has 
been a director of ING Australia Holdings Limited, Chairman of the ING listed property 
trusts, Chairman of Novera Energy Limited, Chairman of Tribeca Learning Limited  
and Chairman of Mosaic Oil NL.

Dr Stammer is a member of the Audit & Compliance Committee,  the Risk Committee  
and Remuneration Committee.

In accordance with the requirements of the Listing Rules and the Company’s Board 
Charter, Dr Stammer retires by rotation at the end of the Company’s Annual General 
Meeting and, being eligible, stands for re-election at that meeting.

Group Chief Executive Officer – Mr Arthur Naoumidis

Arthur Naoumidis is the Company’s founder and the inventor of its core technology. 
Since late 2001, Mr Naoumidis has been responsible for establishing the underlying 
technology components as well as the marketing and operation of the business. Prior to 
that Mr Naoumidis worked for the retail stockbroking arm of BNP Paribas as the Head of 
Equity Products. In that role he was responsible for the development and marketing of the 
portfolio administration business unit.

Between 1997 and early 2001, Mr Naoumidis was employed by J B Were & Son 
(Stockbrokers) (now Goldman Sachs JBWere) initially as a Business Project Manager, 
responsible for co-ordinating the IT work of the retail broking department. In his last 2 
years with that firm, Mr Naoumidis was the Retail Services Manager, responsible for the 
portfolio administration business function within JB Were.

Prior to this, Mr Naoumidis was employed by banking organisations both here with the Bank 
of Melbourne and, for an eight year period, in the United Kingdom with Chase Manhattan,  
JP Morgan and SG Warburg banks. During that period Mr Naoumidis designed, implemented 
and managed many complex system projects for those organisations.

Mr Naoumidis is a key person and a responsible officer under Praemium Australia Pty 
Ltd’s AFS Licence and performs Controlled Functions under the authorisation as a fund 
manager given to SMARTfund Administration Ltd1 by FSA.

1  Previously (and at all times during 2008 financial year) SMART Operator Ltd
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Non Executive Director – Mr Robert Edgley
Rob Edgley holds a Bachelors degree in Economics from Monash University. His career has 
been predominantly focused in fixed interest financial products, in Australia, the United 
Kingdom and Japan.

During the period spanning March 2000 to July 2004, Mr Edgley held the position of Director 
& Head of Sales, Asia Pacific Region, Royal Bank of Scotland, and was also a Director of Royal 
Bank of Scotland Australia Pty Ltd. In the regional role he was responsible for a team of 70 
sales and sales support people throughout Asia for marketing the Bank’s Financial Markets 
Products including Fixed Income, Derivatives and Foreign Exchange products.

Mr Edgley chairs the Group’s Audit & Compliance Committee and is a member of the Risk 
Committee and the Remuneration Committee.

In accordance with the requirements of the Listing Rules and the Company’s Board 
Charter, Mr Edgley retires by rotation at the end of the Company’s Annual General Meeting 
and, being eligible, stands for re-election at that meeting. If re-elected, Mr Edgley will 
assume the role of Chair of the Remuneration Committee after November 2008.

Non Executive Director – Mr Malcolm Taylor
Malcolm Taylor has 25 years experience as a fixed interest trader. Between 1982 and 2002  
Mr Taylor was a Senior Partner of Potter Warburg and held the role of Head of Risk and Trading.

Based in London, where he founded a highly successful operation for Potter Partners, he was 
a member of the SFE reporting bond dealers committee. Mr Taylor has extensive experience 
as an effective and senior sales person in the financial services sector, having developed 
significant relationships with key participants in the Australian and international markets, 
including Government Treasury Departments and major investment companies.

Mr Taylor is the current Chairman of the Group’s Remuneration Committee and is a 
member of the Audit & Compliance Committee and the Risk Committee.

Mr Taylor intends to retire as a director at the end of the Company’s AGM in November  
to concentrate on other interests.

Non Executive Director – Mr John Bryson
John Bryson was appointed as a director in August 2007 and elected to that position  
at the Company’s AGM in November 2007. 

After nine years in the engineering profession, Mr Bryson joined JBWere and Son in 1983 
and was appointed Group General Manager in 1985 during a period of significant changes 
occurring in the market place with the firm emerging as the premier privately owned 
investment house in Australasia over this period.

In 1991 Mr Bryson was appointed “National Manager – Private Clients” for the JBWere group’s retail 
advisory division and was responsible for building this group from its then small base to one of 
the largest and most respected retail investment operations in Australia. The division was rated 
number one in “Personal Investment” magazine’s Top Retail Broking Houses survey for the seven 
years the magazine undertook the survey.  The survey’s respondents included both individual 
investors as well as competitor groups. The retail group under Mr Bryson’s leadership evolved over 
the 1990’s to be recognised within JBWere and in the market place as core strategic strength of the 
firm at a time when many brokers were struggling with and disbanding their retail networks.

In 2000 Mr Bryson established the JBWere’s Private Equity presence and has also been 
involved in other capital raisings.

Mr Bryson retired from Goldman Sachs JBWere in 2003. Since that time he has been 
providing consulting services to the financial services, and in particular stock broking, 
industry in Australia.

Mr Bryson’s depth and breadth of experience in respect to the Australian retail broking 
industry complements the skills and experience of the other members of the Board.

Mr Bryson chairs the Group’s Risk Committee and is a member of both the Remuneration 
Committee and the Audit & Compliance Committees.



Praemium Ltd Board  (cont.)

18      Præmium 08 annual report

Executive Director – Ms Christine Silcox

Chris Silcox has extensive experience in project management, product development and 
implementation of procedures. For some years she carried out projects in a self employed 
capacity working within a range of organisations and industry types, focussing on 
accounting and administration services.

Ms Silcox brought her expertise into the financial services industry over 10 years ago and 
her position immediately prior to joining Præmium in 2002 was with Merrill Lynch Private 
as Administration Manager, in charge of their retail portfolio management products 
including superannuation.

At Præmium, Ms Silcox is responsible for the strategic direction of the operations 
functions and support for the development of the service in line with market and clients’ 
requirements. She also oversees the company’s HR policies and management and is a 
member of the Group’s Risk Committee.

Ms Silcox intends to retire as a director of the Company with effect from the conclusion of 
its AGM in November in order to concentrate on her role as Chief Operating Officer of the 
Australian business.  She will remain a member of the board of Praemium Australia Pty Ltd.

Executive Director & Company Secretary – Ms Cathryn Nolan

Cathryn Nolan was appointed as an executive director in August 2007 following 15 months 
as a member of the senior management team and was elected to that position at the 
Company’s 2007 AGM.

Since being admitted to practice as a solicitor in 1989, Ms Nolan has worked as an 
employed solicitor with two large national Australian law firms and for a brief period for  
a boutique investment bank and as a partner of a medium-sized, Melbourne-based law 
firm. She has practiced extensively as a Corporate Lawyer with a focus on both Australian 
and international capital raisings, financial services reform, information technology,  
ASX Listing Rules and intellectual property.

Prior to joining Præmium as its Company Secretary & General Counsel in May 2006, Ms Nolan 
acted as the Company’s external legal adviser since the time of its inception and accordingly 
has a strong understanding of the unique issues and opportunities facing the firm.

Ms Nolan’s primary focus since the Company’s listing in May 2006, in addition to 
managing the group legal and compliance function, has been the establishment of an 
appropriate structure for Præmium’s proposed operations in the UK and the seeking of  
the necessary authorisations required for Præmium to operate an SMA service there.

Ms Nolan also acts as Group Company Secretary and General Counsel, as the Group’s 
compliance officer and as secretary to the Australian incorporated subsidiaries and all 
board committees.
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The UK Board, which comprises three non executive directors and three executive directors,  
is responsible for the oversight and governance of the Group’s UK subsidiaries.

Chairman – Lord Brabourne

Lord Brabourne (formerly Lord Romsey prior to his father’s death in 2005) is the Chairman 
of the UK Board. Lord Brabourne has extensive experience as a director and investor in 
both privately and publicly held companies, with a particular focus on the media and 
insurance sectors. 

Lord Brabourne is currently the Chairman of Argenta Holdings plc, an insurance business 
at Lloyds of London and also Chairman of Argenta Private Capital Ltd, the company’s 
member’s agency. In the past he was founding Chairman of the Britt Allcroft Group 
(Thomas the Tank Engine), later called Gullane Entertainment, a successful children’s 
character and merchandising business.

As owner of Broadlands, the home of the Mountbatten family, he also runs the 4,000 acre 
Broadlands estate.

Managing Director – Mr John Martin

John Martin joined Præmium with over 20 years experience in running IFA businesses.  
Mr Martin has held senior management positions in national IFAs and established two  
IFA businesses including City IFA Radcliffe & Newlands.  

Mr Martin was appointed as Managing Director in April 2008 in recognition of his 
abilities which see him best placed to lead the Group’s UK operations as it moves from the 
development phase into its sales and marketing phase.  Through an enormous wealth of 
industry experience, Mr Martin provides valuable ‘thought leadership’ to the development 
of our products and services and drives development to ensure that our service offerings 
can be differentiated by their practical usefulness for our target markets.

Non Executive Director – Mr David Harrison

David Harrison MA,FCA was formerly a partner in Harrison Son Hill & Co, Chartered 
Accountants and Chairman and Chief Executive of Harrison Brothers, an Underwriting 
Agency at Lloyd’s of London. He is currently Chairman of Harrison Son Hill & Co Ltd, 
Insurancewide.com Services Ltd and deputy Chairman of Argenta Private Capital Ltd.  
Mr Harrison has more than 30 years experience in the insurance industry.  

A supporter of Præmium’s UK Strategy since 2005, Harrison Son Hill & Co Ltd, which  
is associated with Mr Harrison’s family interests, is a reseller of Præmium’s technologies  
in the UK.  Mr Harrison is also a member of the Group’s Risk Assessment and  
Management Committee.

Non Executive Director – Mr Roland Ward 

Roland Ward has 27 years operational experience in the financial services industry in 
the UK, continental Europe and the United States. The positions he has held include: 
Chairman of HBOS Financial Services (Europe); Finance Director Clerical Medical 
Investment Group; Chief Executive Laurentian Financial Service; and Deputy Chief 
Executive of The Mortgage Corporation, 1989-1992.  He has also been the Executive 
Assistant to the President of Bank of America, a non-executive director of financial 
distribution companies in Europe and chairman of an offshore venture capital firm.   
Mr Ward also acts as a member of the Group’s Audit & Compliance Committee. 
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UK Executive Director / Group CEO – Mr Arthur Naoumidis 

 Arthur Naoumidis, the Group Chief Executive Officer of Præmium, is also an executive 
member of the UK board. As the founder of Præmium and the inventor of its proprietary 
technologies, Mr. Naoumidis’ role remains key to the development and implementation 
of the UK strategy and, as a member of both, a liaison between the UK and the parent 
company boards as a member of both. 
 
 
 
 

Executive Director & Chief Operating Officer – Mr Gary Wilson

Gary Wilson has over 20 years experience in financial and operational management of start 
up technology companies in the UK and International markets, overseeing their rapid growth 
to full market listing. He started his career in technology with Admiral plc (now part of 
LogicaCMG) where he played an instrumental part in their LSE debut. In the role of Finance 
Director and Chief Operating Officer, Mr Wilson went on to set up two venture capital backed 
European CRM businesses which became market leaders in their respective field. 

After a short break from technology he steered his interests towards property investment 
when he joined a privately owned property investment group as Finance Director prior 
to joining Præmium as its UK Director of Finance in 2006. In April 2008 Gary was asked 
to join the board of the UK subsidiaries and to assume, in addition to his responsibilities 
for finance, the role of operations director for the UK business.  Mr Wilson’s exposure 
to dynamic business growth, acquisitions and market listings provide a solid platform 
to guide and manage the finances and operations of Præmium UK during this phase of 
dynamic growth. Mr Wilson holds the professional accreditation of FCCA.  

Mr Wilson also acts as Company Secretary for each of the UK incorporated subsidiaries.

Directors’ Relevant Interests in Shares 
As at the date of this report, the interests of the Company’s directors in the shares of the Company were:

	 Director’s Interests in	 Director’s interest in Ordinary	 Total Beneficial and Non Beneficial 
	 Shares Beneficially Held	 Shares not Beneficially Held	 Interests in Ordinary Shares

Dr. Donald Stammer	 2,162,000	 2,568,325	 4,730,325
Mr Robert Edgley	 0	 1,600,000	 1,600,000
Mr Malcolm Taylor	 0	 2,725,001	 2,725,001
Mr John Bryson		  145,000	 145,000
Mr Arthur Naoumidis	 0	 26,867,497	 26,867,497
Ms Christine Silcox	 1,100,000	 609,000	 1,709,000
Ms Cathryn Nolan	 0	 339,500	 339,500



21

Executive Interest in Shares of the Company

As at the date of this report, the following Group Executives hold the interests set out in the table below in the Company’s 
ordinary securities:

	 Ordinary Shares	 Executive’s Interest in Ordinary	 Total Beneficial and Non Beneficial 
	 Beneficially Held	 Shares Not Beneficially Held	 Interests in Ordinary Shares

Mr Peter Burtonshaw1	 979,040	 0	 979,040
Mr John Martin	 164,269	 0	 164,269
Mr Phillip Ince	 1,000,000	 0	 1,000,000
Mr Warren Gibson	 738,509	 300,000	 1,038,500
Mr Steven Stamboultgis	 21,515	 375,828	 397,343
Mr James Maramis	 0	 320,000	 320,000
Mr Gary Wilson	 0	 0	 0

Options

Details of the options held by Company Directors & Group Executives are set out on page 26-27.

Indemnification and Insurance of Directors, Officers and Auditors

The Company has executed a deed of access, indemnity and insurance in favour of each Director of the Company and 
each of its subsidiaries. 

Under the deeds, Præmium indemnifies the Directors in respect of liabilities incurred in connection with holding office, 
to the extent permitted by the Corporations Act (or, where relevant, the UK Companies law). The Company is also obliged 
to carry insurance cover for the Directors and provide the Directors with access to Board and Committee papers.

Under its Constitution, Præmium must, subject to certain exceptions, indemnify each of its Directors to the extent 
permitted by law against liability that did not arise out of a lack of good faith.

Total premiums paid in respect of all Directors’ and Officers’ liability insurance were $172,050.00 (ex GST). $149,850.00  
(ex GST) relates to Directors and Officers Liability insurance that covers the period 11 April 2006 to 11 April 2013.

Directors’ Meetings

The number of meetings of the board of directors and of each board committee held during the financial year and the 
number of meetings attended by each director were:

	 Board of	 Audit  & 	 Risk	 Remuneration 
	 Directors	 Compliance  Committee1	 Committee	 Committee

	 Eligible	 Attended	 Eligible	 Attended	 Eligible	 Attended	 Eligible	 Attended 
	 to Attend		  to Attend		  to Attend		  to Attend

Dr Donald Stammer	 11	 11	 4	 3	 1	 1	 2	 2

Mr Robert Edgley	 11	 10	 4	 3	 1	 1	 2	 2

Mr Malcolm Taylor	 11	 11	 4	 3	 1	 0	 2	 2

Mr John Bryson	 11	 9	 4	 2	 1	 1	 2	 1

Mr Arthur Naoumidis	 11	 11	 0	 0	 1	 1	 2	 2

Ms Christine Silcox2	 11	 11	 4	 3	 1	 1	 0	 0

Ms Cathryn Nolan	 11	 11	 4	 3	 1	 1	 2	 2

1	 The Audit, Risk and Compliance Committee held three meetings before being split into two separate committees (an Audit & Compliance Committee 
and a Risk Committee) in December 2007.

2	 Whilst not a member of the Audit Committee, Ms Silcox attended in her capacity as Compliance Officer
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Remuneration philosophy  
and principles

The Company’s performance is dependent 
upon the quality of its directors, executives 
and staff. To prosper, the company must 
attract, motivate and retain highly skilled 
directors, executives and staff. To this end,  
the company applies the following principles 
in its remuneration framework:

•	 Provide competitive rewards to attract high-calibre 
executives;

•	 Link executive rewards to shareholder value; and

•	 Provide for a significant proportion of the executive 
remuneration to be ‘at risk’ – that is, dependent upon 
meeting pre determined performance indicators.

Remuneration policies
The Board has established a Remuneration Committee 
which is currently chaired by a non executive director: 
Mr. Malcolm Taylor.  Following Mr Taylor’s retirement 
in November 2008 the Remuneration Committee will 
be Chaired by Mr Robert Edgley. The members of that 
committee during the financial year were the non  
executive directors: Dr Donald Stammer, Mr John  
Bryson and Mr Robert Edgley.  

The Remuneration Committee was established to review 
the remuneration policies and practices of the Company to 
ensure that it remunerates fairly and responsibly. Over the 
course of the 2008 financial year the committee’s charter was 
reviewed in the context of the process of moving towards the 
ASX’s revised Corporate Governance Guidelines.

The remuneration policy of the Board is designed to ensure 
that the level and composition of remuneration is competitive, 
reasonable and appropriate for the results delivered and to 
attract and maintain talented and motivated directors and 
employees. The policy is designed for:

•	 decisions in relation to executive and non-executive 
remuneration policy;

•	 decisions in relation to remuneration packages  
for executive directors and senior management;

•	 decisions in relation to merit recognition arrangements 
and termination arrangements; and

•	 ensuring that any equity-based executive remuneration 
is made in accordance with the thresholds set in plans 
approved by shareholders.

The Remuneration Committee is authorised by the Board to 
investigate any activity within its charter. It is authorised to 
seek any information it requires from any employee and all 
employees are directed to cooperate with any request made 
by the Remuneration Committee.

The Remuneration Committee is authorised by the Board 
to obtain outside legal or other independent professional 
advice and to secure the attendance of outsiders with 
relevant experience and expertise at meetings of the 
Remuneration Committee if it considers this necessary.

The Remuneration Committee is required to make 
recommendations to the Board on all matters within the 
Remuneration Committee’s Charter.  A copy of the Charter 
can be found on the Company’s website.

Remuneration structure
In accordance with best practice corporate governance, 
the structure of non-executive director and executive 
remuneration is separate and distinct.

Non-executive director remuneration

The Board seeks to set aggregate remuneration at a level 
that provides the Company with the ability to attract and 
retain directors of the highest calibre, whilst incurring a 
cost that is acceptable to shareholders.

The remuneration of non-executive directors comprises 
two elements:

•	 a fixed fee; and

•	 variable remuneration – a long term incentive.

The non executive directors are paid fixed fees in accordance 
with a determination of the Board but within an aggregate limit 
fixed by the shareholders. The ASX Listing Rules specify that 
the aggregate remuneration of non-executive directors shall be 
determined from time to time by a general meeting. An amount 
not exceeding the amount determined is then divided between 
the directors as agreed.  At the last AGM the members approved 
the aggregate remuneration for directors as $250,000. There 
is no proposal to change the aggregate remuneration or to 
increase the fees paid to the non executive directors.

Long term incentives are in the form of options issued 
under the Directors & Employees Benefits Plan.  Details of 
the options held by non-executive directors are included in 
the table set out on pages 26-27.
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Executive directors

The remuneration of executives, including executive 
directors of the Group comprises:

•	 fixed salary;

•	 variable remuneration: short term incentives;

•	 variable remuneration: long term incentives.

The short term incentives for executives may take the form 
of an annual cash payment determined by the amount 
of fixed salary and achievement of individual KPIs. The 
board believes that the use of cash bonuses is the most 
appropriate form of short-term incentive to align the 

interests of shareholders with those of the executives 
responsible for the achievement of the Group’s financial 
results. The long term incentive is membership of the 
Directors & Employees Benefits Plan.

Payment of equity based executive remuneration is made 
in accordance with thresholds set out in the Directors & 
Employees Benefits Plan. A copy of the plan can be found 
on the Company’s website.

The names and positions of each person who held the 
position of director of Praemium Limited at any time 
during the financial year is provided at note 17(a) of the 
financial statements.

Directors’ Remuneration

2008 Directors’ Remuneration 

The follow table shows remuneration paid to persons who were directors during the 2008 financial year.

	 Short Term Employee Benefits	 Share Based Payments	 Post Employment Benefits

Director	 Salary, 	 Bonus	 Non-Cash	 Bonus	 Options	 Super-	 Long	 Total	 Performance  
	 fees & 	 by way	 Benefits	 by way	 	 annuation	 Service	 	 related  
	 Commissions	 of  Cash	 	 of Shares	 	 	 Leave	 	 %

Dr Don Stammer	 64,220	 0	 0	 0	 1,500	 5,780	 0	 71,500	 0%
Mr Robert Edgley	 41,284	 0	 0	 0	 1,250	 3,716	 0	 46,250	 0%
Mr Malcolm Taylor	 41,284	 0	 0	 0	 1,250	 3,716	 0	 46,250	 0%
Ms Christine Silcox	 149,914	 68,807	 5,240	 0	 917	 19,474	 2,961	 247,313	 28%
Mr Arthur Naoumidis	 299,828	 86,697	 13,101	 0	 0	 34,787	 4,823	 439,236	 20%
Mr John Bryson3	 37,844	 0	 0	 0	 11,692	 3,406	 0	 52,942	 0%
Ms Cathryn Nolan4	 249,857	 91,743	 0	 0	 667	 30,744	 807	 373.818	 25%

3 Appointed non executive director 7 August 2007.
4 Appointed executive director 7 August 2007.

2007 Directors’ Remuneration

For comparative purposes, the following table shows the remuneration paid to those persons who were directors during 
the 2007 financial year.

	 Short Term Employee Benefits	 Share Based Payments	 Post Employment Benefits

Director	 Salary, 	 Bonus	 Non-Cash	 Bonus	 Options	 Super-	 Long	 Total	 Performance  
	 fees & 	 by way	 Benefits	 by way	 	 annuation	 Service	 	 related  
	 Commissions	 of  Cash	 	 of Shares	 	 	 Leave	 	 %

Dr Don Stammer	 64,220	 0	 0	 0	 6,235	 5,780		  76,235	 0%
Mr Robert Edgley	 41,284	 0	 0	 0	 5,196	 3,716		  50,196	 0%
Mr Malcolm Taylor	 41,284	 0	 0	 0	 5,196	 3,716		  50,196	 0%
Ms Christine Silcox	 144,473	 0	 6,010	 0	 3,810	 11,270	 3,580	 169,143	 0%
Mr Arthur Naoumidis	 285,551	 82,569	 8,171	 0	 0	 33,121	 8,258	 417,670	 20%
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Executive Remuneration

2008 Executive Remuneration

The following table shows the remuneration paid to the most senior executives during the 2008 financial year.

	 Short Term Employee Benefits	 Share Based Payments	 Post Employment Benefits

Executive	 Salary, 	 Bonus	 Non-Cash	 Bonus	 Options	 Super-	 Long	 Total	 Performance  
	 fees & 	 by way	 Benefits	 by way	 	 annuation	 Service	 	 related  
	 Commissions	 of  Cash	 	 of Shares	 	 	 Leave	 	 %

Mr Pete Burtonshaw5	 345,568	 62,125	 0	 0	 0	 31,101	 0	 438,794	 14%
Mr John Martin	 258,853	 0	 0	 0	 0	 23,297	 0	 282,150	 0%
Mr Phillip Ince	 152,756	 31,167	 15,398	 23,879	 417	 16,963	 1,070	 241,650	 19%
Mr Warren Gibson	 119,931	 0	 0	 45,871	 667	 14,922	 1,542	 182,933	 25%
Mr Steven Stamboultgis	 137,517	 0	 0	 25,688	 417	 13,026	 464	 177,112	 15%
Mr Gary Wilson	 258,853	 0	 0	 0	 0	 23,297	 0	 282,150	 0%
Mr James Maramis	 116,231	 0	 0	 33,027	 0	 12,975	 53	 162,286	 20%

5 Mr Pete Burtonshaw ceased to be a director and an employee of Praemium Ltd (UK) in April 2008.

2007 Executive Remuneration

For comparative purposes the following table shows the remuneration paid to the most senior executives in 2007

	 Short Term Employee Benefits	 Share Based Payments	 Post Employment Benefits

Executive	 Salary, 	 Bonus	 Non-Cash	 Bonus	 Options	 Super-	 Long	 Total	 Performance  
	 fees & 	 by way	 Benefits	 by way	 	 annuation	 Service	 	 related  
	 Commissions	 of  Cash	 	 of Shares	 	 	 Leave	 	 %

Mr Pete Burtonshaw6	 382,913	 245,821	 958	 224,1557	 0	 33,186		  887,033	 53%
Ms Cathryn Nolan8	 237,959	 0	 2,087	 0	 2,771	 21,416	 259	 264,492	 0%
Mr Phillip Ince	 143,972	 0	 16,142	 0	 1,732	 11,218	 642	 173,706	 0%
Mr Warren Gibson	 114,220	 0	 2,087	 0	 2,771	 10,280	 2,269	 131,627	 0%
Mr Steven Stamboultgis	 129,515	 0	 0	 0	 1,732	 10,549	 124	 141,920	 0%

6 Mr Pete Burtonshaw ceased to be a director and employee of Praemium Ltd (UK) in April 2008.
7 465,472 shares issued at an issue price of $0.536026 were provided as a sign on bonus. $245,821 of cash bonus reflects the UK payroll liability of the bonus.
8 Ms Nolan was appointed an executive director on 7 August 2007, but was not a director at any time during the 2007 financial year.
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Employment agreements have been entered into by the 
Group with all key management personnel and executives.  
These agreements outline the components and amounts of 
remuneration applicable on their initial appointment, including 
the terms and criteria for performance-related cash bonuses 
and entitlements to options under the Præmium Directors 
and Employee Benefits Plan. These agreements do not include 
fixed amounts of remuneration increases from year to year. 
Remuneration levels are reviewed generally each year by the 
Remuneration Committee and they are aligned with changes in 
job responsibilities and market salary expectations. 	
All agreements can be terminated by either party with a notice 
period of between one and six months subject to the termination 
payments described below:				  

Arthur Naoumidis	
Contract term: Agreement term is 2.5 years, commencing 11 
May 2006 and may not be terminated by either party earlier than 
11 November 2008 unless the CEO breaches the employment 
agreement in a way which entitles the Company to summarily 
dismiss him. After 11 November 2008 either party may terminate 
the employment agreement by giving the other party notice of 
not less than six (6) months other than in the following events: (i) 
the executive stands for re-election as a director and the members 
do not vote in favour of his election; or (ii) that 25% or more of the 
Company’s shares are held by a Competitor Acquirer: or (iii) of a 
change of control within the fixed term and being removed from 
his office holding (under the Corporations Act) as a Managing 
Director of Præmium; or (iv) change of control  at any time after 
the expiry of three (3) years from the Commencement Date, 
the executive will be entitled to terminate the agreement with a 
notice period of one (1) month, provided such notice is provided 
within one (1) month of the event occuring.  The executive can 
be terminated without notice if the executive breaches the 
agreement in a way that entitles the Company to summarily 
dismiss him.	
Total Employment Cost : $ 334,615, inclusive of superannuation, 
to be reviewed annually by the Remuneration Committee
Termination payments: For termination by the Group prior to 
11 November 2008, equal to the Total Employment Cost for the 
remaining term of the agreement, other than for reasons of gross 
misconduct.  Thereafter, payment in lieu of all or any remaining 
part of the notice period the executive is not required to work 
,equal to Total Employment Cost for  all or any of the remaining 
notice period, other than for reasons of gross misconduct

Christine Silcox					  
Contract term: Ongoing term, commencing 1 June 2002.	
Total Employment Cost : $169,388, inclusive of superannuation, to 
be reviewed annually by the Group CEO	
Termination payments: Payment in lieu of notice  equal to four 
(4) weeks Total Employment Cost, other than for reasons of gross 
misconduct.

Cathryn Nolan	 			 
Contract term: Ongoing term commencing 1 May 2006.	
Total Employment Cost : $280,601, inclusive of superannuation, to 
be reviewed annually by the Group CEO	
Termination payments: Payment in lieu of notice  equal to six (6) 
months Total Employment Cost, other than for reasons of gross 
misconduct

Phillip Ince	 			 
Contract term: Ongoing Term, commencing  22 November 2004
Total Employment Cost : $169,719, inclusive of superannuation, to 
be reviewed annually by the Group CEO	
Termination payments: Payment in lieu of notice  equal to four 
(4) weeks Total Employment Cost, other than for reasons of gross 
misconduct

Warren Gibson	 			 
Contract term: Ongoing, commencing 1 December 2002.	
Total Employment Cost : $134,853, inclusive of superannuation, to 
be reviewed annually by the Group CEO	
Termination payments: Payment in lieu of notice  equal to four 
(4) weeks Total Employment Cost, other than for reasons of gross 
misconduct

James Maramis				 
Contract term: Fixed term until 1 April 2009,commencing 1 April 
2006 and thereafter ongoing				 
Total Employment Cost : $129,206, inclusive of superannuation, 
to be reviewed annually by the Group CEO
Termination payments: No early termination prior to 1 April 2009. 
Thereafter, payment in lieu of notice equal to four (4) weeks Total 
Employment Cost, other than for reasons of gross misconduct

Steven Stamboultgis				  
Contract term: Ongoing, commencing 1 May 2006.	
Total Employment Cost : $150,543, inclusive of superannuation, to 
be reviewed annually by the Group CEO	
Termination payments: Payment in lieu of notice equal to four 
(4) weeks Total Employment Cost, other than for reasons of gross 
misconduct.					   

Peter Burtonshaw				  
Contract term: Commenced 19 June 2006 and resigned 18 April 
2008.	
Total Employment Cost : $376,669, to be reviewed annually by the 
Group CEO in conjunction with the UK Board
Termination payments: Payment in lieu of notice equal to three 
(3) months Total Employment Cost, other than for reasons of 
gross misconduct

John Martin					   
Contract term: Ongoing, commencing 1 March 2007.	
Total Employment Cost : $282,150, to be reviewed annually by the 
Group CEO in conjunction with the UK Board	
Termination payments: Payment in lieu of notice equal to three 
(3) months Total Employment Cost, other than for reasons of 
gross misconduct

Gary Wilson					   
Contract term: Ongoing, commencing 12 March 2007.	
Total Employment Cost : $282,150, to be reviewed annually by the 
Group CEO in conjunction with the UK Board	
Termination payments: Payment in lieu of notice equal to three 
(3) months Total Employment Cost, other than for reasons of 
gross misconduct.						   
		

Employment Agreements					   
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to the members of Praemium Limited

Report on the Financial Report 
We have audited the accompanying financial report of Praemium Limited (the company)  which comprises the balance 
sheet as at 30 June 2008, and the income statement, statement of changes in equity and cash flow statement for the year 
ended on that date, a summary of significant accounting policies, other explanatory notes and the directors’ declaration 
of the consolidated entity comprising the company and the entities it controlled at the year’s end or from time to time 
during the financial year.

Directors’ Responsibility for the Financial Report
The directors of the company are responsible for the preparation and fair presentation of the financial report in 
accordance with Australian Accounting Standards (including the Australian Accounting Interpretations) and the 
Corporations Act 2001. This responsibility includes establishing and maintaining internal controls relevant to the 
preparation and fair presentation of the financial report that is free from material misstatement, whether due to fraud or 
error; selecting and applying appropriate accounting policies; and making accounting estimates that are reasonable in 
the circumstances.  In Note 1(b), the directors also state, in accordance with Accounting Standard AASB 101 Presentation 
of Financial Statements, that compliance with the Australian equivalents to International Financial Reporting Standards 
ensures that the financial report, comprising the financial statements and notes, complies with International Financial 
Reporting Standards. 

Auditor’s Responsibility
Our responsibility is to express an opinion on the financial report based on our audit. We conducted our audit in 
accordance with Australian Auditing Standards. These Auditing Standards require that we comply with relevant ethical 
requirements relating to audit engagements and plan and perform the audit to obtain reasonable assurance whether the 
financial report is free from material misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial 
report. The procedures selected depend on the auditor’s judgement, including the assessment of the risks of material 
misstatement of the financial report, whether due to fraud or error. In making those risk assessments, the auditor 
considers internal control relevant to the entity’s preparation and fair presentation of the financial report in order to 
design audit procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion on 
the effectiveness of the entity’s internal control. An audit also includes evaluating the appropriateness of accounting 
policies used and the reasonableness of accounting estimates made by the directors, as well as evaluating the overall 
presentation of the financial report.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinions.

Electronic Presentation of Audited Financial Report
This auditor’s report relates to the financial report of Praemium Limited for the year ended 30 June 2008 included on 
Praemium Limited’s web site. The company’s directors are responsible for the integrity of the Praemium Limited web 
site. We have not been engaged to report on the integrity of the Praemium Limited’s web site. The auditor’s report refers 
only to the statements named above. It does not provide an opinion on any other information which may have been 
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Auditor’s Independence Declaration
to the Directors of Praemium Limited

In accordance with the requirements of section 307C of the Corporations Act 2001, as lead auditor for the audit of 
Praemium Limited for the year ended 30 June 2008, I declare that, to the best of my knowledge and belief, there have been:

a	 No contraventions of the auditor independence requirements of the Corporations Act 2001 in relation 
to the audit; and

b	 No contraventions of any applicable code of professional conduct in relation to the audit.

GRANT THORNTON	 Brad Taylor

Chartered Accountants	 Partner

	 Melbourne, 29 September 2008

 

Grant Thornton Australia Limited is a member firm within Grant Thornton International Ltd. Grant Thornton International Ltd and the member firms are 
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Corporate Directory

Registered Office – Melbourne

Level 1, Præmium House
406 Colllins Street
Melbourne VIC 3000
Telephone:	 03 8622 1222
Websites:	 www.praemium.com.au
	 www.praemium.co.uk

Share Registry

Link Market Services
Locked Bag A14
Sydney South NSW 1235
Telephone:	 1300 554 474

Sydney Office
Level 30, 9 Castlereagh Street
Sydney NSW 2000
Telephone:	 02 9222 8500

Adelaide Office
Level 16, 211 Victoria Square
Adelaide SA 5000
Telephone:	 03 8622 1222

Brisbane Office
Level 18, Riverside Centre
123 Eagle Street
Brisbane QLD 4000
Telephone:	 07 3226 8000

Præmium UK
6 Broad Street Place
London UK EC2M 7JH
Telephone: +44 20 7562 2450

Australian Auditor

Grant Thornton
Level 2, 215 Spring Street
Melbourne VIC 3000
Telephone:	 03 8663 6000

UK Auditor

Mazars
24 Bevis Marks
London EC3A 7NR
Telephone:	 +44 20 7377 1000

Australian Solicitors

DLA Phillips Fox
Level 21, 140 William Street
Melbourne VIC 3000
Telephone:	 03 9274 5000

Logie Smith Lanyon
Level 13, 575 Bourke Street
Melbourne VIC 3000
Telephone:	 03 9620 0700

UK Solicitors

Wragge & Co
3 Waterhouse Square
142 Holborn
London EC1N 2SW
Telephone:	 +44 87 0903 1000




